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Abstract 
It is a generally a known and recognized that demographic sources of qualitative growth of human resources are rather limited. 
Romanian Government pays particular attention to the higher enhancement of human capital, in terms of both educational and 
professional training of the employees. The increase in the number of higher education employed people in occupational groups 
that usually do not require higher qualifications, and the reduction in the number of individuals specific to these qualifications, 
demonstrates clearly the appearance of under-utilisation trends of human capital and over-education trend. In this context, we 
consider that the achievement of a labour market that will work effectively is a priority of the economic reform programs. This is 
a complex and inherently lengthy process, which involves the maturation of all its economic, legislative and institutional 
components. Inertia and resistance of the old economic system, on one hand, and the lack of coherence and horizon of the reform 
measures, added anti-economic and irrational behaviour, on the other hand, have resulted in destabilization and unbalancing 
effects on the labour market. Employment evolution has been influenced by the flow of foreign investment that has generated 
new jobs. Small and medium-sized enterprises are expected to have also a positive contribution to employment growth, 
especially located under the aspect of non-wage labour. On the other hand, continuation of the process of restructuring and 
privatization put pressure on employment, generating new layoffs. For these reasons, the Government of Romania has paid 
special attention on retraining and reconversion of employment. 
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1.  Introduction 
1.1  The situation of youth in the system of higher education 
The need for developing a policy guidance of higher education to harmonize education curriculum and teaching 
activities content to the needs of the market economy and the socio-economic system in general, in order to prepare 
effectively the labour force for the task it will be required to perform, appears to be increasingly obvious.  
In this respect, long-term tracking of the following aspects imposes as increasingly valuable: 
 
• designing programs to identify the needs of the labour force, both at the national (macroeconomic) and at the 
local economies level; 
• identifying graduates’ first job;  
• studying the particular degree of use of knowledge and skills acquired in school, facing the fields of activity of 
the economic agents and of the different types of governmental and non-governmental institutions; 
• studying the effects of entrepreneurial system on more efficient activities of the universities and implicitly the 
role of youth in entrepreneurial system and the effects of this system on the young people. 
2 Recruitment methods and incentives to attract young people in their university environment 
2.1 Stimulating factors: 
• the possibility of achieving a doctorate in the Department, as well as the prestige of the university teacher 
profession (profession continues to have appropriate prestigious standards in the social strata, despite inherent 
financial difficulties)  
• profession safety 
• the possibility to benefit of mobility abroad 
In the context of globalization, Romania is not the only country which is facing major challenges in the field of 
the management of highly skilled labour migration. Moreover, the experience of other countries in this field may 
constitute a good source of inspiration for decision-makers in our country. International measures for attracting and 
retaining human capital in general, scientists in particular, are highly varied. One of the main strategies used to 
attract and retain human capital consists of increasing investments in the field of research, respectively, in the 
allocation of additional resources for technical and material equipping of the institutes and researchers remuneration. 
In addition, some member states of the EU have implemented a number of programs  for the repatriation of 
postdoctoral researchers and other valuable researchers. Not only scientists’ repatriation is the only way to capitalize 
on the knowledge and international experience to the benefit of the State of origin. The transfer of know-how can 
also be achieved by other means. One of them consists in the organization of "scientific diaspora" and facilitating 
contacts between the intellectuals working in the country and abroad. The project "Ad Astra" is a notable example in 
this regard. Similar initiatives exist throughout the world, in Europe (cf. Swiss-List.com ), as well as in Latin 
America or Africa. Other ways of action may include: collaboration of diaspora intellectuals in projects taking place 
in their home country, sharing experiences at conferences, symposia and other scientific events involving both 
specialists in the country and abroad, etc. In earlier years, several members and collaborators of the Association "Ad 
Astra" have drawn up articles relating to the issues facing the scientific research in our country and ways of 
attracting the Romanian researchers to Romania. For example, Florian, (2004) wrote an interesting material on 
migration of the Romanian researchers, presenting the current situation, causes and proposed solutions. In essence, 
the proposed solutions include: "evaluating scientific activity on the basis of strict scientific performance, as it is 
valued at the international level " and "improving research financing". Scientific assessment objective (of 
researchers, research projects proposed for financing and research institutes) as well as improvement of research 
funding (substantial increase in financing research projects, salaries of researchers and last but not least,  flexibility 
in the use of funds for research granted) are part of the ten ways to attract Romanian researchers to Romania, 
proposed and explained by Szedlacsek,  (2004)  in the article with the same title . 
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2.2 Methods of recruitment of young people 
The importance of increasing competitiveness at the international level leads to the necessity of concerns 
orientation of teaching staff by the participation in international research projects. A major source of financing is the 
VI Framework-Programme of the European Union, where minimum decent salaries can be paid for researcher 
positions. Young people could be so attracted to the possibility of such positions, and thus it may result in a way to 
counteract and prevent to a certain extent the phenomenon of "brain drain" to the developed countries or other areas 
of activity. The Romanian university system concerns in this direction are still quite low. In this way, it is practiced 
at a too small extent, attracting young people in research projects. Also, is appreciated the need to amplify the 
concern of developing collaborations with foreign teams, as an absolutely necessary premise for participation in 
international projects. However, national funding programs may consider awards to participants in the EU 
Framework Programmes as participation itself implies a certain performance, and that is to be accepted in an 
international consortium based on the scientific results obtained so far. 
3. Global features of the labour market 
Analysis on the labour market has highlighted the following issues:  
Romania is facing a long-term crisis of employment, due to the economic decline and unsustainable economic 
growth, which contributes to an increase in conflicts that threaten social cohesion and of which long-term economic 
and social impact has not yet been properly evaluated. 
Main indicators of crisis are: 
• decrease in employment  with almost 2.2 million people; 
• lack of labour safety, increase in labour underemployment. Part-time is accepted, because no other suitable 
alternative is available; 
• important structural changes are made, in a context of general decrease of employment safety. Some of them are 
part of normal development to the employment structures of West European economies and others, however, some 
are worrying and atypical. 
 
On the background of changes in the volume and overall employment structure, there have been significant 
mutations in the field of higher education employment: 
• although it is a reduction of the employment volume, the university employment has increased ; 
• an increase in higher education employment occurred mainly in trade and public administration; 
• the sharp decline of industry, and in particular the manufacturing, significantly affected the employment of these 
branches; higher education employment in these sectors followed same reduction trends, but with some slower rates. 
Structural changes mentioned are especially significant since they are contrary to the trend and pace of the record 
for the total population employed. In our opinion, the increase in the number of higher education employed people 
in occupational groups, that usually do not require higher qualifications and diminish those specific to these 
qualifications, demonstrates clearly, the appearance of under-utilisation trends of human capital and supra education 
trends. In this context, is considered that the achievement of a labour market that will work effectively is a priority 
of the economic reform programs. This is a complex and lengthy process, which involves the maturation of its 
economic, legislative and institutional components. Inertness and resistance of the old economic system, on the one 
hand, and the lack of coherence and horizon of the reform measures, added anti-economic and irrational behavior, 
on the other hand, have generated some elements of tension, with destabilizing and unbalancing effects on the 
labour market.  
According to specialists, among the main coordinates on the basis of which labour market is performing are the 
following :  
• reducing and refining employment, the erosion of employment security and social protection; 
• a decrease in the number of those with working age and finding themselves in the process of preparing and 
training;  
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• the decrease in employment is accompanied by the process of precariousness of employment characterised 
by the appearance and spread of atypical forms of employment; 
• diversification of the occupational structure(employment) and of the sources of income; 
• under the functional aspect, labour market is faced with rigidities and blockages determined by 
demographic, educational, professional and social factors; 
• salary, which is the main instrument of regulating the labour market, has largely lost its economic 
functions, turning into means of social protection; 
• labour market segmentation. 
3.1 Higher education policies 
The planned model of higher education policy aims to begin today preparing a highly qualified labour force 
projected to be needed for the next four to six years, or even more, depending on the educational cycle. On the other 
hand, even in companies relatively stable or at least long-term trends are stable, such forecasts correspond rarely to 
reality, and as you walk away more from the moment of calculation, the error margin increases. In our opinion, 
regardless of declarations with political and/or populist character, a forecast of human resources employment in the 
next decade is extremely difficult to be carried out in Romania at this moment. And even if such a prognosis is 
feasible, there's little chance to adapt education policies to the future request of human resources. We appreciate that 
the evolution of the demand for higher education services - and, on this basis, of the jobs "production", is 
insufficiently or not at all correlated with the need development of higher education specialists in the economy and, 
in general, in the society. On the contrary, as the demand for labour is restricted, the more the pressure on the 
education system it increases in general, and on higher education, in particular. During the first years after the 
revolution, it was noted that a good part of the "pressure" of the economic system on educational system is due to 
the inertia of the former economic and social system. Both the institutional inertia -  at the level of those who are 
designing the education policies at the universities level - as well as a cultural inertia, on the concepts and values 
proposition towards the population, the prestige of organisational structures, are concerned. Currently, however, it is 
obvious that this inertia can no longer be considered as a significant factor in determining the education 
development. Moreover, the fact that, for the time being, development in production of the high qualified labour is 
rather determined - in volume and structure - of private demand, than by the public financing policies, indicates that 
it is a case of a pressure, rather, of the population. Of course, higher education respond to this pressure and, 
sometimes, they do it even against educational policies and by applying, in their turn, an additional pressure – 
outside of the political one, exercised directly by the people - on educational policies. Finally, it means that there are 
significant categories of people willing to allocate a significant part of family budget for the costs of their children's 
education. And this pressure for higher education has not been affected, but, on the contrary, has been strengthened 
by the constraints of the labour market. In this case we are dealing with, on the one hand, a particular cultural 
tradition which makes the prestige of occupation a feature as important - sometimes even more important - as the 
income, and on the other hand, in the field of prestige, occupations requiring higher education have a higher 
reputation than those that do not require higher education. Second, higher education is, for Romanian middle class, 
an important component of social status. Even if this class begins to define more and more and even to define itself 
in terms of income and the characteristics of consumption, educational level continues to remain an important 
element of prestige. Meet, in this case, two features seemingly contradictory of increasing demand for higher 
education: on the one hand, we notice an increase of the female population in the overall student population and, on 
the other hand, there is an increase in the share of women with a higher education among housewives. (NB: 
Romanian statistics do not register housewives as the unemployed. The phenomenon is, however, recorded in the 
opinion polls and market studies). 
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3.2 Policy to increase the employment 
As it is known and recognized, demographic sources of qualitative growth of human resources are limited. Total 
population is reduced. Romanian Government pays particular attention to the higher enhancement of human capital, 
in terms of both professional training of employees, as well as, in particular, by increasing productivity. 
Employment evolution has been influenced by several factors. On one hand, the in-flow of foreign investment has 
generated new jobs. Small and medium-sized enterprises are expected to have also a positive contribution to growth 
of employment, growth located, especially, under the aspect of non-wage labour. On the other hand, continuation of 
the process of restructuring and privatization has put pressure on employment, generating new layoffs. Also, despite 
relatively high economic growth, employment market has remained tense, mainly because of the age and occupation 
structure of unemployed persons, which does only marginally match the economy trends. For these reasons, the 
Government of Romania has paid special attention on retraining and reconversion of employment. The decision-
making process in any field of activity, and in our particular case - in the development of social coherent policies - 
and in order to carry out appropriate monitoring and evaluation of the progress made in the process of implementing 
the PNAO (the National Employment Action Plan), it is required to have the appropriate statistical information.  
The process of harmonization of the Romanian social statistics with the statistics compiled at European level has 
begun, at the level of the National Statistics Institute (NSI) in Romania, by aligning the three main directions : 
• methods of investigation (detailed rules for the collection of information); 
• sampling systems used; 
• concepts, definitions, classifications, lists. 
Through its position as coordinator of the activities with this specific, in the context of carrying out various 
programs, NSI is involved in the action of conceptual and methodological unification of the principal statistical 
indicators of labour market. 
Currently, for the characterization of the labour market phenomena in Romania there are two series of different 
statistical data: 
• data from the Labour Force Balance (LFB); 
• data from Household Labour Force Survey (HLFS), initiated in 1996. 
The statistical indicators from the two series of data are not, however, comparable, since procedures relating to 
the collection, the reference periods and coverage area are different. The only analysis of the data from both series 
can provide a complete and real picture for the labour market in Romania. LFB allows construction of comparable 
indicators over time, at the national and territorial level (statistical regions, counties). HLFS ensures comparability 
of the data over time, at the national, territorial and European level. The level of comparability of statistical data at 
European level is provided, within the NSI, both through the adoption of modern research method HLFS, as well as 
by the accession to the EUROSTAT programme. The concepts and definitions of the Romanian system of the labour 
force have been adapted to the conventions and European standards in force, taking into account the character of 
national legislation. Out of general statistical indicators will develop and others, specific, which will continue to be 
structured and detailed in such a manner as to enable effective assessment of the achievement degree of the 
measures in the PNAO.  
3.3 The results of implementing the Socrates, Leonardo da Vinci and Life Long Programme programs in Romania 
In Romania, ANPCDEFP manages and implements LLP, and starting with 2014 the Erasmus programme.   
In 2007, our country had already the experience of 10 years of participation in the programs Socrates and 
Leonardo da Vinci I and II, recording extraordinary results at the level of impact (school sector, VET, higher 
education, adult education). By Socrates , Romania has benefited from a budget of 4,403,789 EUR, for that by 
Socrates II, the amount to reach 43,688,221 EUR Socrates funds (overall) and 18,000,000 EUR additional Phare 
funds. By Da Vinci I projects worth 2,422,084 EUR have been financed, and the da Vinci II amount has reached 
24,817,840 EUR. Once with Romania's accession to the EU, the budget allocated to the program LLP has been 
substantially increased, amounting to 20,500,000 EUR only for the year 2007. Beyond these figures, however, this 
meant the active involvement of thousands of people who are serving in the education system or in other institutions 
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eligible to participate in these financing programs. In their case we have been able to talk not only about quantitative 
growth of those involved, but also by the increase in quality of that participation.  
Making an analysis of this impact, we can mention that : 
• by Da Vinci has interfered, in particular, in the VET. So, have been enhanced skills and competences of 
pupils/students and have been facilitated their integration/reintegration into the labour market; promoting VET 
contribution to the process of innovation, competitiveness and entrepreneurship. Main activities have included 
transnational exchanges and investments and study visits, transnational pilot projects, projects concerning linguistic 
skills, transnational networks. In the framework of this program an important element they have represented actions 
to implement the Copenhagen Declaration to strengthen the European dimension in VET, improvement of the 
system, the transparency and information increase and recognition of skills and qualifications. It has been found that 
the major impact concerned socioeconomic area, by contributing to knowledge and development of the skills, the 
integration of young people and their training in a knowledge-based society which allows both personal career 
development, as well as developing curriculum of the participating institutes, especially by pilot projects; 
• Erasmus Programme was addressed to higher education and assumed mobility activities of the students and 
teachers. Thus the improvement of transparency and recognition of qualifications and has been stimulated, such as 
the cooperation in the higher education sector with other European states. Practically, it has succeeded, in this way, 
the achievement of Bologna Process objectives and, subsequently, Lisbon. As in the case of the other programs, an 
upward evolution has been noticed in higher education institutions, both quantitatively - by increasing the number of 
the institutions that have taken part in the program and the number of students and teachers involved in mobilities - 
as well as their quality-  by obtaining a competitive and increasingly wide area by the beneficiaries (knowledge of 
international languages, professional skills, knowledge, skills, research, etc.) - ; 
• Although Grundtvig impact on the classic educational system was limited as compared with the other 
programs, focusing attention on education of adults, there has also been a significant growth of the process of 
transnational cooperation and collaboration between the various bodies which promote adults education. Practically, 
through Grundtvig one of the main objectives of Lisbon Strategy was implemented, and that is lifelong education. 
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